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Introduction  

 

This end-of-term report consists of the following parts: 

1. Report on the work of the Council on Professional Conduct in Education (CPC) under its three 
terms of reference (drafted by the Secretariat and edited by the Chairperson) (to be published in 
the next issue of the Newsletter); 

2.  Report on the statistics of the handling of cases under different categories (provided by the 
Secretariat, see page 6); and 

3. Summary report on the work of the Eighth Council with its recommendations (which have been 
discussed by CPC to be followed up by the Executive Committee) (see below).  

 

The Eighth Council has a total of 24 members, 
including three members appointed by of the 
Education Bureau (EDB).  They met every two 
months to decide on matters according to CPC’s 
terms of reference and consider reports 
submitted by various committees and working 
groups under its aegis.  The routine work of the 
Council was handled by its Chairperson in 
consultation with the Executive Committee.  

The four Sub-committees formed under the 
Council were responsible for different specific 
work and the Secretariat provided administrative 
and clerical support.  During the Eighth 
Council, there were 12 Council meetings, 15 
Executive Committee meetings and more than 
40 sub-committee/ working group meetings, and 
Members hosted 45 promotion talks on 
professional conduct. 

Council on Professional Conduct in Education 
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Separately, upon receipt of a complaint of 
alleged professional misconduct involving 
educators, CPC would handle the case in 
accordance with the Case Handling Procedures 
by forming a Preliminary Investigating Panel, a 
Case-filing Panel and an Inquiry Panel, etc.  In 
case of an appeal, a Vetting Panel and a Panel of 
Final Judgement would be set up as well.  As at 
the end of the term, the Eighth Council has 
handled a total of 45 complaint cases and 
completed two case studies, while some other 
cases are still being processed. 
 
With the concerted efforts of Members, the 
Eighth Council has achieved a number of 
breakthroughs as detailed in the following 
paragraphs: 
 
Increased public awareness of teaching 
professionalism during the Year of the 
Teaching Profession 

The naming of 2009 as “Year of the Teaching 
Profession – Pursuing the Establishment of 
General Teaching Council” was a move to 
facilitate the establishment of GTC, a statutory 
body through which professional educators can 
exercise autonomy and self-regulation for the 
benefit of their clients.  To this end, a series of 
activities were organised by CPC to arouse 
public attention to the teaching profession.  
Activities held and their significance to the 
professional conduct of teachers are tabulated on 
page 7. 
 
 
Speak Out - Teacher Convention started a 
new mode of professional development 

CPC used to hold a major teacher seminar every 
two years, and 2009 was no exception.  The 
Teacher Convention 2009 (the Convention) was 
held under the theme of “enhancing teachers’ 
professionalism by engaging them in actions”.  
Unlike other seminars on education, participants 
of the Convention were not a silent audience.  
The Convention provided a platform for 
professional sharing among teachers, on which 
they could discuss education-related issues, 
especially the controversial ones, in a 
disinterested manner, and looked for solutions 
through democratic procedures as well as a fair 
and open professional dialogue.  The motions 
were put to a voice vote after scrutiny.  Apart 
from pioneering “Speak Out for Better Policies – 

the New Mode of Professional Development”, 
the Convention, jointly organised by CPC and 
the Hong Kong Institute of Education (HKIEd), 
also enhanced teachers’ commitment to 
improving the quality of education.  It provided 
an opportunity for frontline teachers to voice 
their professional opinions, thus helped to create 
an environment conducive to students’ learning.  
The above objectives are all in line with the 
rights and obligations set out in the Code for the 
Education Profession of Hong Kong (the Code).  
Please refer to Issue No. 24 of the Newsletter for 
the full text of the motions passed at the 
Convention. 
 
Multimedia Production Competition and 
Members’ Essays on Teachers’ 
Professionalism 

To draw the attention of educators and the wider 
public to the teaching profession, their 
professional conduct and professionalism, CPC 
held a Multimedia Production Competition and 
invited parents and students to reflect on the 
qualities that a professional teacher should 
possess, or to describe a good teacher they had 
come across, through various forms of creative 
work.  On the other hand, the Council also 
encouraged Members to write essays on 
professionalism.  Winning entries of the 
multimedia competition and Members’ essays 
are posted at the following CPC webpage: 
http://cpc.edb.org.hk/Chinese/online_resource.htm  
 
 
Established channels to facilitate professional 
exchange and increase public understanding 

CPC Members actively exchanged ideas with 
various parties during the Eighth term.  For 
instance, they met LegCo Members the Hon 
Alan LEONG and the Hon Cyd HO (the latter 
being the Chairperson of the LegCo Panel on 
Education) to discuss the legislative procedures 
for the establishment of GTC.  Also, they met 
Prof WONG Po-choi, Chairman of the 
Committee on Home-School Co-operation, and 
representatives of Federation of Parent-Teacher 
Associations of various districts, to collect 
parents’ views on the teaching profession, and 
explained to them the correlation between 
professionalism and professional conduct, as 
well as the significance for a GTC to handle 
disciplinary matters of teachers in improving the 
quality of education.  Besides, CPC Members 
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met Dr LAW Chi-kwong, who took part in the 
drafting of the Code of Practice for Registered 
Social Workers and the Guidelines on Code of 
Practice for Registered Social Workers, to learn 
from the experience of his profession.  
Separately, CPC held press conferences and 
issued statements to express concerns over some 
cases of misconduct involving educators, and 
offered concrete suggestions as well.  The 
Council also conveyed its views on improving 
the professional conduct of educators to Mr 
Raymond WONG (Permanent Secretary for 
Education), Mrs Betty IP (Deputy Secretary for 
Education) and Mr Sheridan LEE [Principal 
Assistant Secretary (Professional Development 
and Training)] through correspondence and 
meetings.  
 
Reviewing the Code and the Case Handling 
Procedures for Optimized Enforcement 

The Council has been reviewing the Code 
regularly with a view to updating it as necessary.  
Members have started to prepare a set of 
practical guidelines of the Code.  It is 
anticipated that a consultation among the 
teaching profession will be carried out when the 
draft guidelines are ready.  Also, actions are 
being taken to simplify the Case Handling 
Procedures and the drafting of case exemplars.  
Pending the outcome of our internal discussion, 
the draft guidelines and proposed simplified 
version of the Case Handling Procedures will 
undergo a consultation process among the 
teaching profession before they can be released 
to the public.  
 
Drafting the constitution of GTC to facilitate 
the development of a mechanism of autonomy 
and self-regulation of the teaching profession 

To promote professional conduct in education 
and development of the teaching profession, the 
Eighth Council has prepared the Constitution of 
the General Teaching Council (first draft).  
This is not only a further step towards the 
establishment of GTC through legislation, but 
also an attempt to realise the Chief Executive’s 
promise in his Policy Address 1997, viz. to 
establish a professional council for teachers.  
CPC will conduct a consultation among the 
teaching profession before submitting the draft 
Constitution to the Government.  
 
 

Suggestions 
 
Despite efforts of Members in the past eight 
terms that spanned a total of 16 years, the 
effectiveness of the Council is still faced with 
various organisational and institutional 
constraints.  A few points that require special 
attention are listed below for the reference of the 
Ninth Council: 
 
 
Clearly defining and maintaining the 
functions of the Council 

CPC was set up following the recommendation 
of Report No. 5 of the Education Commission 
(EC) published in 1992 to improve the 
professional conduct of educators.  
Membership of the Council is drawn by election 
from all components of the education profession 
covered by the Education Ordinance.  It is the 
first and foremost term of reference of CPC to 
“advise the Government on measures to promote 
professional conduct in education.” Therefore 
the Eighth Council followed the path of its 
predecessors and wrote to EDB to reiterate its 
standpoint on the establishment of GTC, stating 
that “the Council has made it clear since its first 
term that the most effective way to improve the 
standards of professional conduct of teachers is 
to form a GTC.”  We also reminded EDB that 
the establishment of GTC was proposed by Mr 
TUNG Chee-hwa, the ex-Chief Executive, when 
the Hong Kong Special Administrative Region 
was established.  The idea is also in line with 
the present Chief Executive Mr Donald 
TSANG’s commitment on the promotion of 
teachers’ status, and is supported by most 
serving teachers. 
 
In 1998, Mrs Helen YU, the then Director of 
Education, said that the Council might, in 
accordance with its terms of reference, promote 
and enhance the standards of professional 
conduct of educators in a more proactive manner, 
such as giving advice to the GTC Preparatory 
Committee of the Education Commission1.  In 
2008, when Mr CHENG Man-yiu, Deputy 
Secretary for Education, met the Seventh 
Council, he also said that it was a common 

                                                 
1 Summary Record of Interview between the Director of 

Education and the Council on Professional Conduct in 
Education, 17-18 February 1998, Education 
Department. 
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consensus between the Government and 
educators that a GTC should be established, and 
CPC was welcomed to continue to act as a 
platform for discussion in this regard. 
 
Therefore, the Council will continue to 
discharge its duty of facilitating the 
establishment of a statutory GTC, with a view to 
protecting the interests of students and 
promoting the professionalism of teachers.  
 
 
Affirming CPC’s role as an advisor of EDB, 
and establishing a channel of communication 

The Administration clarified the role and 
function of the Council during the early days of 
the Council.  According to Mrs Helen YU, the 
ex-Director of Education, “the terms of 
reference of CPC were set out according to the 
recommendations in Report No. 5 of the 
Education Commission.  Despite the absence of 
a statutory status, it might still exercise a binding 
effect on the Education Department.”  In fact, 
the ex-Director emphasised that she was a keen 
supporter of the establishment of GTC, and her 
representatives in the GTC Preparatory 
Committee and the CPC would serve as a 
channel of communication between the 
Department and educators.  
 
As mentioned above, the function of the Council, 
which was mainly comprised of representatives 
of teachers and educational bodies, was to advise 
the Director of Education (i.e. now the 
Permanent Secretary for Education) on ways to 
enhance the professional conduct of educators.  
CPC’s advice should have a binding effect on 
the Director/Permanent Secretary.  Maintaining 
good communication between the education 
authority and the Council should be the 
responsibility of the government representative 
in the Council. 
 
To ensure that the Council’s advisory function is 
carried out in an undisturbed manner, the 
Council should enjoy independence in its 
decision-making and daily operation, so that it 
can faithfully reflect teachers’ professional 
opinions.  As the Bureau’s representatives in 
the Council is the link between the Bureau and 
the Council, he/she is advised to familiarise 
themselves with the Code and the functions of 
the Council.  Also, it is desirable that a formal 

mechanism be established so that Members can 
meet PS(Ed) regularly.  
 
Increasing the transparency and efficiency of 
CPC 

As CPC is responsible for handling complaints 
about professional misconduct, it should 
enhance the transparency of the Case Handling 
Procedures while striking a balance between 
protection of privacy and upholding fairness and 
justice.  On condition that no leakage of 
personal information will occur, CPC’s 
enhancing public understanding of how CPC 
handles complaint cases, its credibility can be 
improved.  Also, the time required for handling 
cases should be shortened to alleviate the burden 
on the complainees.  However, this is virtually 
impossible as most of the Members have their 
own jobs and can only handle the cases during 
their spare time.  CPC may have to discuss with 
EDB with a view to more effective manpower 
deployment. 
 
On the other hand, the Secretariat’s 
administrative support is the key to enhancing 
the efficiency of the Council.  As all Council 
Members are volunteers (except the 
representative by EDB) who have their own 
full-time jobs, the effective operation of the 
Council hinges on the Secretariat’s faithful 
execution of the Council’s decisions.  The 
Secretariat staff are civil servants who report to 
EDB, which is responsible for their performance 
appraisal.  To whom is the Secretariat 
accountable – EDB or the Council Members?  
The problem is particularly acute when there is a 
conflict of opinions.  We have already 
expressed our concern to EDB and we hope that 
Members of the coming term will follow up on 
this matter.  
 
Working towards an autonomous and 
self-regulatory teaching profession 

While keeping up its efforts in reviewing and 
optimising the existing Code and Case Handling 
Procedures, the Council considers that the 
establishment of a GTC is the most effective 
way to enhance teachers’ professionalism and 
uphold the spirit of autonomy and self-regulation.  
The GTC may propose action plans for 
enhancing teachers’ professionalism for 
discussion by the education sector and the 
general public.  The Constitution of the GTC 
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(first draft) is based on a consultation paper 
prepared by the GTC Preparatory Committee of 
the Education Commission, and is enriched with 
many years of experience of the CPC’s 

operation.  The first draft is of course far from 
perfect, and is a step forward for collecting 
views from the teaching profession for future 
amendment and refinement.  

  

A press conference of the Eighth Council was held on 5 
May 2010.  The Chairperson and several Members 

reported on their work of the Eighth Council. 

Chairperson Dr YU Wai-bing answered 
questions from the press. 



6 

 

 
The Eighth Council on Professional Conduct in Education 

Report on Case Handling 

(As at 30 April 2010) 
 

 

A total of 40 cases (including 40 complaint cases and 0 case study case), were received by the Council 
on Professional Conduct in Education in the Eighth term.  A breakdown of the cases is given below: 

 

1.  Breakdown by complainants’ identity (complaint cases only): 

Principal Teacher Parent Student Others# Total 

3 12 15 3 7 40 

#� Others: Anonymous complaints, or complaints lodged by non-teaching staff of a school, members of the public, etc. 

 

2.  Breakdown by alleged persons’ identity (complaint cases only): 

School Manager / 
Supervisor 

Principal Teacher Others* Total 

1 9 26 4 40 

* Others: EDB staff, persons of unknown identity or more than one educator were involved in a single case, etc. 

  

3.  Alleged misconduct (complaint cases only): 

Alleged persons’ identity  

Nature of complaint School 
Manager / 

School 
Supervisor / 

Principal 

Teacher Others 

 

Total 

Maladministration 8 0 0 8 

Mishandling of 
personnel matters 

1 0 0 1 

Failure to carry out 
teaching duties properly 

0 3 0 3 

Improper behaviour 1 22 3 26 

Poor attitude 0 1 0 1 

Others 0 0 1 1 

Total 10 26 4 40 
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Examples of alleged misconduct: 

Maladministration �  Improper handling of students’ failure to submit homework, teachers’ duties, 
complaint cases, students’ information, teachers’ information, etc. 

Mishandling of 
personnel matters 

�  Improper handling of matters regarding recruitment and dismissal of teachers, 
surplus teachers, etc. 

Failure to carry out 
teaching duties properly 

�  Improper handling of student issues, improper punishment and dismissal of 
students from school, insulting students, negligence of students’ safety, etc. 

Improper behaviour �  Harassment, infringing public interest, bringing colleagues into disrepute, 
indecent gestures, dishonesty, use of vulgar language, etc. 

Poor attitude �  Hostile attitude against colleagues, failure to cooperate with colleagues, 
speaking /behaving in a non-teacher-like manner, etc. 

 

4.  Case Progress (as at 30 April 2010) 

 

Case Closed 

 

Allegation 

found 

substantiated 

after the 

inquiry 

Allegation 

found 

unsubstantiated 

after the 
inquiry 

Reconciliation 

reached after 
the inquiry 

Case 

not 

filed Î  

Case 

withdrawn 

Case 

not 

accepted @ 

 

 

Pending 

 

 

Total 

0 0 0 4 3 11 22 40 

 

Î
 Reason for not filing the case: Insufficient evidence (4) 

@  Reasons for not accepting the case: Incidents fall under the jurisdiction of university (1), anonymous 
complaints (8) and complaint form not submitted (2). 

 

Remarks: 

According to the Case Handling Procedures, cases fall into two categories: 

(1) Complaint cases: 

Cases where complainant(s) and alleged person(s) are involved.  The Council may suggest 
punishment or make other recommendations to the Permanent Secretary for Education for those who 
have committed an act of professional misconduct. 

(2) Case study: 

Cases where no complainant or alleged person is involved.  No judgement shall be made against 
any person involved in the case and no recommendations whatsoever shall be made to the Permanent 
Secretary for Education for punishment to be imposed upon any person.  Remarks shall only be 
made on certain types of behaviour and the extent to which they are in compliance with/violation of 
the professional conduct. 
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The Eighth Council on Professional Conduct in Education  
Chronology of Events in the “Year of the Teaching Profession:  

Pursuing the Establishment of General Teaching Council” 
(As at 30 April 2010) 

Date Event Remarks: Significance of the event to enhancing the 
professional conduct of teachers 

09.01.21 On the invitation of the Education Policy Forum 
of the Hong Kong Institute of Education 
(HKIEd), the Chairperson, Vice-chairperson and 
the ex-chairperson of the Council attended a 
forum themed “Why Hong Kong teachers do not 
have a professional council?” as guest speakers. 

Reflecting on the past and looking ahead, Council 
members discussed with lecturers/students of the teacher 
education institution about the significance of a GTC, viz. 
its positive effect on teachers’ professionalism, autonomy 
and self-regulation, and the quality of education. 

09.02.22 A press conference was held to announce the 
objectives of the “Year of the Teaching 
Profession: Pursuing the Establishment of 
General Teaching Council”, and promote the 
activities concerned. 

Enhanced educators’ and the public’s awareness of matters 
concerning the teaching profession, so that they will 
understand that a statutory GTC is the most effective way 
to facilitate autonomy and self-regulation within the 
profession. 

09.04.14 Members of the Council’s Executive Committee 
met Mrs Betty IP, Deputy Secretary for Education 
(School and Professional Development Branch).  

Discussed the functions of the Council and ways to 
improve its communication with EDB.  

09.04.27 Council Members met Hon Cyd HO, Chairperson 
of the LegCo Panel on Education, and discussed 
the legislative proceedings regarding the 
establishment of a General Teaching Council 
(GTC) as proposed in the Chief Executive’s 
Policy Address. 

Explored ways to have disciplinary matters of the 
profession handled by the statutory GTC, so that 
educators’ professional conduct can meet the general 
public’s expectation. 

09.04.28 Council Members met Mr Raymond WONG, 
Permanent Secretary for Education [PS(Ed)].  

In carrying out its duty, CPC advised PS(Ed) that the most 
effective way to improve the professional conduct of 
teachers was to set up a statutory General Teacher Council. 

09.06.03 The Chairperson, Vice-chairperson and 
Ex-chairperson of the Council met Mr Sheridan 
LEE, Principal Assistant Secretary (Professional 
Development and Training). 

Discussed matters concerning the funding arrangements 
for the promotional activities in the Year of the Teaching 
Profession, and about revising the Code for the Education 
Profession of Hong Kong (the Code). 

09.07.15 Dr LAW Chi-kwong from the social welfare 
sector was invited by the Council’s Code of 
Professional Conduct Sub-committee for a 
sharing session. 

Discussed the conceptual and practical aspects of 
developing a professional code, and to share the 
experience of drafting a practical guideline. 

09.08.15 A joint meeting was held with the Committee on 
Home-School Co-operation (CHSC). 

Stepped up communication with CHSC and other parents’ 
organisations, in order to gauge parents’ expectations and 
listen to their views on the professional conduct of 
teachers.  
 

09.10.07 A press conference was held to report on the 
progress of work under the “Year of the Teaching 
Profession: Pursuing the Establishment of 
General Teaching Council”, and announce details 
of the Multimedia Competition and the Teacher 
Convention 2009. 

Enhanced the public’s and educators’ understanding and 
awareness of professional conduct and professionalism of 
teachers.  

09.10.23 Teacher Convention 2009 was jointly held with 
HKIEd. 

Through actual participation, teachers would come to see 
the relationship between professional autonomy and 
commitment to the provision of quality education.  The 
highest aim of teachers becoming client-oriented educators 
might thus be achieved. 

09.10.11 The Multimedia Production Competition was 
co-organised with the Hong Kong Professional 
Teachers’ Union and the Hong Kong Association 
for Computer Education. 

Facilitated the exchange of views between educators and 
members of the public on the professional objectives and 
practice of teachers. 
 

10.04.13 Winning entries of the Multimedia Production 
Competition and articles written by Council 
Members were uploaded onto the CPC’s website.  

Enhanced the public’s and educators’ understanding and 
awareness of the professional conduct of teachers.  
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“Year of the Teaching Profession:  
Pursuing the Establishment of General Teaching Council” 

Glimpses of the Multimedia Production Competition 
 

DUNG Yi-ping, Convenor of the Working Group 
 

To promote the establishment of a General Teaching Council (GTC) and enhance teachers’ 
professionalism, the Council on Professional Conduct in Education (CPC) held a series of activities in 
2009 under the theme of “Year of the Teaching Profession: Pursuing the Establishment of General 
Teaching Council”. 
 
One of the major events was the Multimedia Production Competition (the Competition), which was 
co-organised with the Hong Kong Professional Teachers’ Union (HKPTU) and the Hong Kong 
Association for Computer Education.  The three parties formed a working group to draw up the rules 
and regulations for the Competition, as well as the detailed arrangements for the prize-giving 
ceremony and exhibition. 
 
By naming “the teaching profession” as the common theme, it was hoped that the Competition would 
provide an opportunity for educators and members of the public to exchange their views on the 
objectives and practice of a professional educator.  Various forms of entries, such as poem, prose, 
drawing, 3D model, video, PowerPoint presentation or multimedia, were accepted.  A total of 136 
entries were received from parents and students, competing for awards in the parent-child, primary 
school, secondary school and university/tertiary institute sections. 
 
We had the honour to have veteran journalist Ms Claudia MO, Art Director of the Chung Ying 
Theatre Company Mr KO Tin-lung and Associate Dean of the Department of Cultural and Creative 
Arts of the HKIEd Dr LAI Ming-hoi as our guest judges.  The adjudication was held in the office of 
the Council on 12 December 2009 (Saturday), during which the three guest judges examined every 
piece of work carefully and shared with members of the organising committee their observations and 
tips on creativity.  They had a joyful discussion that afternoon. 
 

  

Front left to right: Ms DUNG Yi-ping, Mr LAW Ka-wah, Mr 
PUN Tin-chi and Dr YU Wai-bing; Back left to right: Mr YU 
Chi-wing, Mr LEUNG Ka-hung and Ms CHOI Chun-mui 

Adjudicators shared their feelings about 
the adjudication work. 
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The prize-giving ceremony was held at 2:00 p.m. on 30 January 2010 in the school hall of the Alliance 
Primary School, Whampoa.  The ceremony was officiated by Chief Professional Development 
Officer (Language Proficiency Assessment and Award for Teaching Excellence) Mrs KUNG CHAN 
Wai-ping, Helen, and we were honoured to have LegCo member-cum-Chairman of the HKPTU Hon 
CHEUNG Man-kwong, and Chairman of the Hong Kong Association for Computer Education Mr 
CHENG Chi-hung as our guests.  We would also like to thank committee members of Federations of 
Parent-Teacher Associations of Wanchai, Kwun Tong, Yau Tsim Mong, Kwai Tsing, Yuen Long, etc. 
for their invaluable support which was indispensable for the realisation of home-school cooperation.  
The ceremony was hosted by Ms HO Mei-han and Ms LAU Yin-woon, students of Belilios Public 
School.  After the officiating guest’s opening speech, the three judges came on stage to host a sharing 
session, which was followed by a show of winning entries.  After the prize presentation, Dr YU 
Wai-bing concluded the ceremony, as well as the series of activities in the “Year of the Teaching 
Profession: Pursuing the Establishment of General Teaching Council”, with a closing speech.  

  

Representatives of the organisers presented a souvenir to the 
officiating guest.  Left to right: Mr CHENG Chi-hung, Hon 
CHENG Man-kwong, Mrs KUNG CHAN Wai-ping, Helen and 
Dr YU Wai-bing 

Group photo for Council Members, judges, guests 
and prize-winners  

The Year of the Teaching Profession 2009 has passed in the blink of an eye, but we can still feel our 
co-organisers’ enthusiasm towards education as showcased in various activities.  We hope that this is 
only a beginning.  By collaborating with other education bodies, we would like to see an increased 
understanding of the teaching profession by society at large, and further enhancement of the 
professional conduct of teachers in the future. 

 

Prize-winners of the Multimedia Production Competition 
Primary School Section: 

Prize Individual / 
Group Entry  

Title  Name of 
Participant(s) 

Name of School Medium 
of 

Production 

Champion Individual A Respected 
Teacher 

LIANG Jianshi 

The Endeavourers 
Leung Lee Sau Yu 
Memorial Primary 

School 

Essay 
(Chinese) 

1st 
runner-up Individual 

A Respected 
Teacher LEE Hiu Lok 

Po Leung Kuk 
Portuguese 

Community School 

Essay 
(Chinese) 
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2nd 
runner-up 

Individual A Respected 
Teacher 

CHEUNG Ka 
Chun 

Chinese 
Methodist School 
North Point P.M. 

Essay 
(Chinese) 

Merit Group Teachers’ 
Grace 

LAU Ka Tai, 
Poon Shut Ting, 

AU Ka Hei 

Yau Ma Tei 
Catholic Primary 

School (Hoi Wang 
Road) 

Video 

Merit Individual A Respected 
Teacher 

YEUNG Tsz 
Ching 

The Endeavourers 
Leung Lee Sau Yu 
Memorial Primary 

School 

Essay 
(Chinese) 

Merit Group 
“A Tribute to 

Good 
Teachers” 

POON Kwok 
Pui, PANG Shu 
Ki and Class 1C 

of Wai Chow 
Public School 
(Sheung Shui) 

Wai Chow Public 
School (Sheung 

Shui) 
Video 

 

Secondary School Section: 

Prize Individual / 
Group Entry  

Title  Name of 
Participant(s) 

Name of School Medium 
of 

Production 

Champion Individual A Respected 
Teacher 

SUN Jia Ni Shek Lei Catholic 
Secondary School 

Essay 
(Chinese) 

1st  
runner-up 

Individual A Respected 
Teacher 

AU YEUNG Mei 
Ho 

Shek Lei Catholic 
Secondary School 

Essay 
(Chinese) 

2nd  
runner-up 

Individual A Respected 
Teacher 

CHOW Man Na Shek Lei Catholic 
Secondary School 

Essay 
(Chinese) 

Merit Individual A Respected 
Teacher 

CHAN Chung Yi Fanling Kau Yan 
College 

Essay 
(Chinese) 

Merit Individual Selfless Love CHOW King Fung Fanling Kau Yan 
College 

Video 
(Animation) 

Merit Group Our Respected 
Teacher 

TSOI Ping Yi, 
TSANG Yan Yee 

Belilios Public  
School 

Visual art 
(Drawing) 

Merit Individual A Tribute to  
Our Teachers 

CHAU Wan Ying Fanling Kau Yan 
College 

Essay 
(Chinese) 
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University / Tertiary Institute Section:  

Prize Individual / 
Group Entry  

Title  Name of 
Participant(s) 

Name of School Medium 
of 

Production 

2nd 
runner-up 

Individual 

Classroom 
Management for 

Professional 
Teachers 

WAI Po Hing 
Hong Kong 

Institute  
of Education 

Essay 
(Chinese) 

 

 

Winning entries displayed at the Kowloon Tong Education Services Centre 

 

 
Special thanks to Hong Kong Education City for posting the award-winning entries on its 

webpage: http://edblog.hkedcity.net/cpc 
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Council Keeps an Eye on Educators’ Professional Conduct  

LEUNG Tak-yin 

The Council attaches high importance to the professional conduct of educators.  Apart from holding 
press conferences in response to incidents of educators’ misconduct, the Council also formed a 
Concern Group to follow up on this matter. 

 

The Concern Group for Teachers’ Sexual Misconduct aims to advise the Permanent Secretary for 
Education [PS(Ed)] on sexual misconduct cases involving educators in order to protect students 
against such harm during the course of education and to safeguard the reputation of the entire 
profession.  

 

By collecting and analysing information about teachers’ sexual misconduct cases, as well as reviewing 
EDB’s prevailing mechanism for handling professional misconduct cases involving educators, the 
Concern Group has initially grouped teachers’ sexual misconduct cases into four categories and made 
the following recommendations to PS(Ed):- 

 Category Case Status Recommendation 

I Conviction [the 
teacher concerned is 
sentenced to 
imprisonment or 
probation] 

EDB should seek advice from the Council on the suitability of the person 
concerned to continue teaching. 

II Acquittal EDB should refer such cases to the Council and provide all information collected 
(including any report and evidence submitted by the school) in the capacity of 
the complainant, in order to kick start the complaint handling procedures and let 
the Council decide whether the teacher concerned has committed professional 
misconduct and on his/her suitability to continue teaching. 

III Dismissal of Charge In view of the close relationship between teachers and students and for the sake 
of student protection, EDB should also refer such cases to the Council and let the 
Council determine the suitability of the teacher concerned to continue teaching. 

 

IV Trial Not Over Follow up as appropriate (I – III above) according to the court’s judgement.  

On the prevention of sexual misconduct involving educators, the Concern Group made the following 
recommendations to PS(Ed):  

(i) Besides serving teachers in Government, Aided and DSS schools, educators involved in sexual 
misconduct also included lecturers of universities, private tutors, unemployed or retired persons, 
and private instructors (of piano, sketching, etc.).  Therefore, the Government should define the 
professional identity of “teacher” and ban the use of the title “teacher” by unqualified persons.  

(ii)  EDB should let schools and members of the public know how it handles sexual misconduct cases 
involving educators, including the procedures and the outcomes.  

(iii)  EDB should issue a circular to advise schools on the proper handling of and the necessary 
follow-up actions regarding sexual misconduct cases involving teachers.  

(iv) EDB should require schools to ask applicants to sign and declare whether they have any criminal 
record in the job application form.  Schools should also be required to inform EDB of the name of 
any teacher involved in sexual misconduct cases and any procedures taken.  

(v) In the long run, EDB should set up a statutory General Teaching Council to oversee teacher 
registration and disciplinary matters.  
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Case for Sharing –Alleged Indecent Assault of Students By A Teacher  
LEUNG Tak-yin 

On 26 January 2007, the Seventh Council received 
a case involving a teacher’s alleged indecent 
assault of a number of students.  By referring the 
case to the Council, the then Education and 
Manpower Bureau (now Education Bureau) hoped 
the Council would study and comment on the case 
from a professional perspective, including: 

(a) commenting on the teacher’s behaviour and to 
what extent he/she had breached the Code; 

(b) conducting a critical analysis in the capacity 
of professional educators for other educators’ 
reference, so that they would stay vigilant 
against such misconduct; 

(c) recommending to the then Education and 
Manpower Bureau (now Education Bureau) 
ways to handle educators involved in 
misconduct cases in order to safeguard the 
interests of students; and  

(d) making other relevant suggestions.  

 

A 3-member Case Study Panel was formed to 
study the case.  Members held four meetings to 
study the relevant press cuttings and thoroughly 
discuss all the circumstances of the case.  The 
findings and recommendations of the Panel are set 
out in the following paragraphs: 

 

Findings: 

After a detailed study, the Case Study Panel noted 
that the court had dismissed the case because of 
the absence of witness to testify in court.  
However, the Panel has come to the following 
conclusions: 

(a) Under no circumstances should a teacher have 
physical contact with the sensitive parts of 
students’ bodies, except when there is a 
professional need to do so.  Such misconduct 
will blemish the professional image of 
teachers and cause serious harm to students 
both physically and psychologically.  In 
other words, it constitutes a breach of section 
2.2.16 of the Code for the Education 
Profession of Hong Kong (the Code) - “A 
member of the profession shall avoid making 
students feel embarrassed or ashamed.”  

(b) A professional educator should observe his 
obligation to the community as set out in 
section 2.6.1 of the Code, viz. “A member of 
the profession shall show respect for the law 
and the behavioural norms acceptable to 
society as a whole.”  If a teacher’s behaviour 
is liable to criminal prosecution and 
unacceptable to the community, he has 
committed a serious breach of the Code. 

Recommendations: 

After discussion, the Case Study Panel decided 
that the case should be brought to the attention of 
teachers’ to remind them against committing 
similar acts.  Our main recommendations are as 
follows: 

(a) A teacher should avoid having physical 
contact with the sensitive parts of students’ 
bodies unless it is unavoidable for the sake of 
their safety; 

(b) A teacher should avoid any one-to-one talk 
with a student in an unobserved place; 

(c) Teacher education institutes should offer 
courses on “skills to maintain a healthy 
teacher-student relationship” to all beginning 
teachers.  Also, the Education Bureau should 
step up its promotional efforts to enhance 
teachers’ awareness of child protection; and 

(d) Schools should enhance students’ sense of 
self-protection by including relevant elements 
in the curriculum.  Educators should report 
child sexual abuse cases to the authority 
immediately. 

 

All articles in this newsletter, whether 
contributed voluntarily or by invitation, contain 
only the opinions of the authors and do not 
reflect the views of the Council on Professional 
Conduct in Education. The authors should 
assume full responsibility for their 
contributions.  The copyright of this 
newsletter rests with the Council on 
Professional Conduct in Education.  Copying 
of this newsletter for educational and publicity 
purposes, with source quoted, is welcome. 
 


